
 
 

AGREEMENT 
 

BETWEEN 
 

CENTRAL IL MASON CONTRACTORS 
ASSOCIATION 

5200 N Knoxville Ave 303 N 
Peoria IL  61614 
(309) 692-2997 

cimca@sbcglobal.net 
 

AND 
 

BLOOMINGTON CHAPTER 
BRICKLAYERS & ALLIED CRAFTWORKERS 

LOCAL NO. 6 OF ILLINOIS 
661 Southrock Drive 
Rockford IL 61102 

(815) 963-5311 
local6@t6b.com 

 
 

Craft: Bricklayers 
 
 
 

Geographic Jurisdiction: 
DeWitt and McLean Counties in IL 

 
 
 
EFFECTIVE:  June 1, 2012 
EXPIRES:       May 31, 2015 
 



 2 

TABLE OF CONTENTS 
 
 PAGE 
 

Preamble 3 

Article I, Purpose 3 

Article II, Scope of Agreement 3 

Article III, Management Rights 3 

Article IV, Union Recognition 4 

Article V, Union Security 4 

Article VI, Union Representation 4 

Article VII, Pre-Job Conference 4 

Article VIII, Hiring 4 

Article IX, Scope of Work 5 

Article X, General Conditions 6 

Article XI, Hours of Work and Overtime 10 

Article XII, Shift Work 10 

Article XIII, Wages 11 

Article XIV, Fringe Benefits 12 

Article XV, Payday 17 

Article XVI, Holidays 18 

Article XVII, Subcontracting 18 

Article XVIII, Jurisdictional Disputes 18 

Article XIX, Grievance Procedure 18 

Article XX, No Strike - No Lockout 19 

Article XXI, Savings Clause 20 

Article XXII, Mutual Amendment Clause 20 

Article XXIII, Most Favored Nations 20 

Article XXIV, Corporate Signature Authority 20 

Article XXV, Discrimination 20 

Article XXVI, Duration 21 

Addendum “A” 22 
 
 



 3 

PREAMBLE 
 
This Agreement made and entered into this 1st day of June, 2012, by and between Central IL Mason 
Contractors Association, hereinafter referred to as the “Employer” and Bricklayers & Allied Craftworkers 
Local No. 6 of Illinois, Bloomington Chapter, hereinafter referred to as the "Union." 
 
It is further agreed that the liability of the employers who accept, adopt, or sign this Agreement, shall be 
several and not joint, and the liability of the unions, who accept, adopt, or sign this Agreement shall be 
several and not joint. 
 

ARTICLE I 
PURPOSE 

 
The purpose of this Agreement is to promote efficiency of construction operations and provide for 
peaceful settlement of labor disputes without strike or lockout on all projects covered by this Agreement. 
 
It is also the intent of the parties to set out uniformly standard working conditions for the efficient 
operation of said construction work, to establish and maintain harmonious relations between and among 
all parties to the Agreement, to secure optimum productivity, and to eliminate strikes, lockouts, or delays 
in prosecution of the work undertaken by the Employer. 
 
This Agreement is an effort by the parties to implement those improvements which will encourage buyers 
of construction services to utilize the Employers and Union signatory to this Agreement. 
 

ARTICLE II 
SCOPE OF AGREEMENT 

 
This Agreement shall apply to all construction, repair, and rehabilitation and all industrial maintenance 
work not covered by a maintenance agreement, in the McLean and DeWitt counties in Illinois. 
 

ARTICLE III 
MANAGEMENT RIGHTS 

 
Section 3.1  The Employer retains full and exclusive authority for the management of its operations.  The 
Employer shall direct his working forces at his sole prerogative, including, but not limited to, hiring, 
promotion, overtime assignments, layoff or discharge. 
 
Section 3.2  There shall be no limit on production by employees, nor restrictions on the full use of tools or 
equipment.  Employees shall use such tools as required to perform any of the work of the trade. The 
operation of all equipment shall be assigned to the proper craft jurisdiction. 
 
Section 3.3  No rules, customs, or practices shall be permitted or observed which limit or restrict 
production, or limit or restrict the working efforts of employees.  The Employer shall determine the most 
efficient method or techniques of construction, tools, or other labor-saving devices to be used.  However, 
safety of the employees on the job site shall be of prime concern to the Employer.  There shall be no 
limitations upon the choice of materials or design.  The Employer shall schedule work and shall determine 
when overtime will be worked. 
 
Section 3.4  The Employer shall determine the recording devices, checking systems, braising or other 
methods of keeping time records. 
 
Section 3.5  The foregoing enumeration of management rights shall be deemed to be inclusive, not 
exclusive.  The Employer retains all management rights except as expressly limited herein or by locally 
negotiated agreements to the extent local agreements do not conflict with the terms and provisions of this 
Agreement. 
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Section 3.6  The Union shall promptly send to Central IL Mason Contractors Association a copy of the 
Prevailing Wage Certification Form which is submitted to the Illinois Department of Labor and the U.S. 
Department of Labor after each negotiated wage change or other changes to the wages negotiated under 
this Agreement. 
 

ARTICLE IV 
UNION RECOGNITION 

 
The Union, having demonstrated its majority support to the Employer, the Employer hereby recognizes 
the Union as the exclusive Collective Bargaining Representative for all Employees in the bargaining unit 
for all purposes. 
 

ARTICLE V 
UNION SECURITY 

 
All bargaining unit employees covered by this Agreement as a condition of their continued employment 
shall, commencing on the 8th day following the beginning of their employment or the effective date of this 
Agreement, whichever is the later, acquire and maintain membership in the Union.  Failure of an 
employee to comply with the provision of this Article shall, upon written request of the Union, result in the 
termination of such employee.  The Employer shall not justify any discrimination against an employee for 
non-membership in the union if: 1) he has reasonable grounds for believing that such membership was 
not available to the other members, or 2) he has reasonable grounds for believing that membership was 
denied or terminated for reasons other than the failure of the employee to tender the periodic dues and 
the initiation fees uniformly required as a condition of acquiring or retaining membership. 
 

ARTICLE VI 
UNION REPRESENTATION 

 
Section 6.1  A steward shall be a working journeyman, receiving journeyman pay, appointed by the 
Union Representative of Local #6.  The Union Representative shall notify the Employers Representative 
whom he has selected as Steward immediately following such selection. 
 
Section 6.2  A steward shall not be laid off or discharged as long as other members of his craft are 
employed by the Employer, with the exception of one foreman, without just cause. 
 

ARTICLE VII 
PRE-JOB CONFERENCE 

 
The Employer agrees to notify the Union of newly acquired work covered by this Agreement, providing 
the names and addresses of contractor known subcontractors, the scope of work to be performed and 
probable starting date.  The Local Union may, or may not, schedule a pre-job conference at the earliest 
mutually available date.  In emergency situations, such as fire, blow-ups, and the like, this requirement 
shall be waived. 
 

ARTICLE VIII 
HIRING 

 
Section 8.1  The Union and the Employer recognize that the Union is in a position to aid the Employer in 
recruiting needed employees who can meet the standards of the trade and who can promote the 
efficiency and safety of the operations of the Employer.  The Employer agrees to notify the Union when 
he is in need of new employees and the Union, when requested, agrees to assist in securing qualified 
applicants fair consideration consistent with the policies of the National Labor Relations Act as amended. 
 
Members of each respective Chapter within the jurisdiction of BAC Local #6 IL shall be given preference 
on all work covered by this Agreement to be performed within each respective Chapter as defined in 
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Article II (Territorial Jurisdiction) of this Agreement.  The minimum requirement is 50 / 50.  All crews will 
be 50% local chapter members.  The contractor has the right to exclude the first four (4) Local #6 IL – 
Peoria or Bloomington Chapter members from the 50 / 50 ratio.  This applies to Local #6 contractors as 
well as out of area contractors (traveling contractors). 
 
The Employer as well as the Employee shall notify Local #6 within forty eight (48) hours of employment of 
any unit employee.  The Employer has the right to reject any referred applicant.  A form will be supplied 
by the Union to be filled out by the Employer stating the reason for the refusal. 
 
In the event that BAC Local #6 IL is unable to fulfill the requisition of an Employer within forty eight (48) 
hours after such requisition is made by the Employer for employees (Saturdays, Sundays and Holidays 
are excluded), the Employer may employ applicants directly at the job site.  In such an event, the 
Employer shall notify the local of the names and dates of such hirings. 
 
Section 8.2  When two (2) bargaining unit employees in Bricklayer Local #6 are employed, the Employer 
shall designate one employee to be foreman.  The foreman shall work with his tools until such time as 
eleven (11) bargaining unit employees are employed, at which time, he shall confine his duties to 
directing his crew and laying out work. 
 
Section 8.3  The Employer may at any time hire or recall by name from the local union having jurisdiction 
employees who have special skills or previous work experience with the Employer. 
 
Section 8.4  All other applicants for employment in the various classifications required by the Employer 
shall be referred to the Employer by the Union except as otherwise provided herein and further providing 
that the Union has such a requirement in its Collective Bargaining Agreement. 
 
Section 8.5  The Employer shall be the sole judge of the competency and qualification of individuals 
referred by the Union and the number of employees required at any time.  No manning clauses apply. 
 
Section 8.6  When a job falls within the jurisdiction of two or more local unions of the same craft union, 
the unions involved shall promptly determine a formula for jointly manning the job. 
 
Section 8.7  There shall be no restriction on the movement of employees between jobs of the Employer 
within the jurisdiction of the Bloomington Chapter.  The steward cannot be moved from the job site for 
more than an 8 hour period without the approval of the Union Representative. 
 
Section 8.8  The parties further recognize the provisions of the Civil Rights Act of 1964, the Age 
Discrimination Employment Act, the National Labor Relations Act, Executive Order 11246, and any 
Affirmative Action programs of the parties. 
 
Section 8.9  Union members of the Bloomington Chapter shall be given Hiring and Lay-Off preference on 
any project within the jurisdiction of the Bloomington Chapter. 
 

ARTICLE IX 
SCOPE OF WORK 

 
Section 9.1  Employers who are signatory to this Agreement in contracting masonry work shall endeavor 
to include all work that falls under the craft jurisdiction of the bricklayers in their contract. 
 
Section 9.2  Employees covered by this Agreement shall be assigned all work as defined in: 

(a) The Constitution of the International Union of Bricklayers and Allied Craftworkers; 
(b) Decisions of record approved by the Building and Construction Trades Department, AFL-CIO; 
(c) Trade Agreements involving the International Union of Bricklayers and Allied Craftworkers; 
(d) Agreements on area practice in the geographical area covered by this Agreement 
(e) In addition, all other assignments mutually agreed upon between the Employer and the Union on 

any other building products or systems related to the scope and type of work covered by this 
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Agreement which may be developed in the future that are determined by these parties to fall 
within the work jurisdiction of this Agreement. 

 
Section 9.3  The erection of scaffolds, including trestles and horses used primarily by bricklayers shall be 
built by bricklayers and their laborers. 
 
Section 9.4  The cutting of all chases and channels in brick, tile and other masonry shall be done by the 
bricklayer as per the 1926 decision. 
 
Section 9.5  The Stone Setter shall have sole jurisdiction and direct supervision over the handling and 
setting of stone and shall work in accordance with the decision of 1923. 
 
Section 9.6  Employees shall have the right to use all tools and equipment they consider necessary in 
the performance of their work. 
 
Section 9.7  The installation and erection of all types of precast, prestressed concrete stone or imitation 
stone or other fabricated masonry units when installed as wall panels by means of bolting and/or welding 
to structural steel or concrete frame construction shall be performed by a composite crew of members of 
the International Association of Bridge, Structural and Ornamental Iron Workers and members of the 
International Union of Bricklayers and Allied Craftworkers as per the December 6, 1962 trade agreement. 
 
Section 9.8  In the event of territorial jurisdiction or work assignment dispute with any other BAC Local 
Union, the matter shall be referred to the International Union for binding resolution. 
 
 

ARTICLE X 
GENERAL CONDITIONS 

 
Section 10.1  Bricklaying masonry shall consist of the laying of bricks in, under, or upon any structure or 
form of work where bricks are used, whether in the ground, or over its surface, or beneath the water; in 
commercial building, rolling mills, iron works, blast or smelter furnaces, lime or brick kilns; in mines or 
fortifications; and all underground work, such as sewers, telegraph, electric and telephone conduits; and 
all pointing, cleaning, and cutting of brick walls, and caulking of all frames encased in masonry, or other 
work requiring the labor of a skilled person.  Fireproofing, blockproofing, block-arching, terra cotta, 
cutting, setting, the laying and cutting of all tile, plaster, mineral wool and cork blocks, glass bricks or 
glass blocks, or any substitute for the above material, the cutting, rubbing and grinding of all kinds of brick 
and the setting of all cut stone trimmings or brick, building, is bricklayers work. 
 
Section 10.2  Precast wall panels - composite crew Bricklayers and Iron Workers. 
 
Section 10.3  There shall be no restrictions on the Employers sole and exclusive right under this 
Agreement to determine the size of the work force on any particular job or project; nor shall there be any 
restriction on the Employer's sole and exclusive right to man any equipment.  There shall be no standby 
work demands. 
 
Section 10.4  The parties reaffirm their policy of a fair day's work for a fair day's wage.  Employees shall 
be at their place of work at starting time and shall remain at their place of work until quitting time. 
Scheduled quitting time shall include a reasonable time to clean up. 
 
Section 10.5  There shall not be any organized coffee breaks, rest periods, or other non-working time 
established during working hours.  Employees may take individual thermos of coffee, or non-alcoholic 
refreshments, to their assigned place of work, and consume same as time and work schedule allow. 
 
Section 10.6  When employees leave the project of their own accord at other than the normal quitting 
time, it is their responsibility to notify their supervisor. 
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Section 10.7  When an employer, upon reasonable clause, considers it necessary to shut down a job to 
avoid the possible use of human life, or because of an emergency situation that could endanger the life or 
safety of an employee, employees will be compensated only for the actual time worked.  In such an 
event, if the employer requests the employee to standby, employees will be compensated for the standby 
time at the applicable rate. 
 
Section 10.8  Practices not a part of terms and conditions of applicable collective bargaining agreements 
shall not be recognized. 
 
Section 10.9  All employees on the job agree to submit to personal and/or vehicle inspection as may be 
required by the Employer. 
 
Section 10.10  Foreman and General Foreman shall take orders only from the designated employer 
representative. 
 
Section 10.11  Lost time cannot be made up. 
 
Section 10.12  There shall be no lost time by bricklayers while waiting for the building of scaffolds and 
stocking same with material, or while moving from one job to another.  Employees shall not go from one 
job to another during their lunch hour. 
 
Section 10.13  Any one member of a firm may lay brick on any of their contracts, but two or more 
members of a firm cannot lay brick at the same time of any job.  No contractors shall lay brick before or 
after the regular working hours. 
 
Section 10.14  All Masonry work will be laid out and bonded by bricklayers, stonemasons or mason 
foreman. 
 
Section 10.15  The Steward will only permit Bricklayers or indentured employees to lay brick in mortar or 
work with a trowel on the job, contractors not excepted.  He shall see that men under his charge shall 
start and stop at the proper time. 
 
Section 10.16  No bricklayer shall put up the line more than one course at a time except in case 
obstructions. 
 
Section 10.17  No wall shall be run over four (4) feet, eight (8) inches for scaffold high, no wall shall be 
run over four (4) feet when units exceed fifty (50) pounds in weight. 
 
Section 10.18  All masonry material over forty-five (45) pounds in weight shall have two (2) bricklayers. 
 
Section 10.19  When an Employer takes a job that will give work to three (3) or more bricklayers or stone 
masons for fifteen (15) days or more, he shall furnish a suitable room for the exclusive use of the 
bricklayers for the purpose of keeping their tools, clothes, and eating their lunches, and a secure facility 
for tools and equipment.  Such room is to be kept clean, and heated in cold weather. 
 
Section 10.20  All saw men on wet saws are to be provided with rubber apron and rubber gloves.  
Rubber gloves will also be provided for the cleaning of masonry material involving acid. 
 
Section 10.21  The foreman, in conference with the Steward, shall do all the laying off of bricklayers on 
the job. 
 
Section 10.22  Ladders will be provided on all scaffolds. 
 
Section 10.23  No stock material shall exceed one (1) cube of brick or one (1) cube of block above the 
walking surface of the mason. 
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Section 10.24 Employees shall have the right to use all tools and equipment they consider necessary in 
the performance of their work. 
 
Section 10.25 To assure an adequate supply of qualified craftsmen, the Employer and the Union may 
establish the Bricklayers & Allied Craftworkers Local No. 6 Joint Apprenticeship and payments made to 
such funds as specified in the Agreement.  The Trust Fund shall be administered according to the terms 
of the Trust Agreement to be entered into between the Association and the Union.  The Agreement shall 
provide the administration of the Trust Fund shall be of the Bricklayers & Allied Craftworkers Local No. 6 
Joint Apprenticeship Committee composed of three (3) employer representatives and three (3) union 
representatives, and the Association shall designate in writing the three (3) employer representatives. 
 
The Trust Agreement shall provide the following: 
 
(a) An annual audit of the Trust Fund, a statement of the results of such audit which; shall be available 

for inspection for interested persons at the principal offices of the Trust Fund, and at such other 
places as may be designated in such written agreement. 

 
(b) The Trust Agreement shall provide that the Bricklayers Local No. 6 Joint Apprenticeship Committee 

shall: 
 

1. Establish standards of classroom and field training for the apprenticeship program; 
 
2. Establish requirements for entrance to the apprenticeship program; 
 
3. Receive and process applications for apprentices; 
 
4. Arrange for instructors, materials and such other items required for training program; 
 
5. Supervise training and assist in placement of apprentices with employers. 

 
(c) Funds are to be expended only on the approval of a majority of the apprentice committee, and then 

only for the support, operation, and maintenance of the Apprentice Training Program. 
 

No committee member shall receive any compensation for services in connection therewith. 
 
An Employer who has in his employ five (5) or more journeymen employees on any project shall be 
required to employ one (1) apprentice, if available.  An Employer shall employ one (1) additional 
apprentice on such project for every ten (10) additional journeymen in his employ subject to the 
availability of apprentices.  Once hired, an apprentice shall not be laid off by an Employer, so long as 
the Employer has in employ at all job sites a total number of journeymen employees meeting the 
above stated apprentice journeymen ratios.  Apprentices may be discharged by the employer for 
cause, but the Employer shall notify a designated member of the Apprentice Committee prior to the 
discharge and the reason for same.  Notice is not required at the end of a job. 

Apprentices are not permitted to work on jobs where there is not a journeyman also employed. 

No apprentice shall run the masonry saw over thirty (30) days a year. 
 
(d) Apprentices - Rate of Pay plus fringe benefits 

1st 6 months – 50% 
2nd 6 months – 60% 
3rd 6 months – 65% 
4th 6 months – 70% 
5th 6 months – 75% 
6th 6 months – 80% 
7th 6 months – 90% 
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Section 10.26  Both the Employers and the Union, between whom this Agreement is made, agree to 
adhere to the "State of Policy of the Building and Construction Trades Department, AFL-CIO," as adopted 
by the Building Trades Department and ratified by the 19 General Presidents on February 6, 1958, as 
follows: 
 

(a) The welding torch is a tool of the trade having jurisdiction over the work being welded.  
Craftsmen using the welding torch shall perform any of the work of their trade, and shall work 
under the supervision of the craft foreman. 

 
(b) Slowdowns, forcing of overtime, spread work tactics, standby crews, and featherbedding 

practices have been, and are, condemned. 
 
(c) Bricklayers shall have mortar stands twenty-four (24) inches in height and smooth surface 

mortar boards at all times.  The Steward shall determine when stands and boards are to bad 
to use. 

 
(d) Men injured on the job and ordered home by the doctor because of the injury shall receive a 

full days pay for that day. 
 
(e) The Employer shall make every reasonable effort to provide proper employment conditions 

for bricklayers during cold and inclement weather, for the purpose of providing the greatest 
possible days of employment for the bricklayer. 

 
(f) Cut off saws can be used in the work area providing that they are used safely.  The saw must 

be used so as not to interfere with the work or endanger the health and safety of other 
workers. 

 
Section 10.27  Drug and Alcohol Policy: 
 

(a) Possession, sale, or use of alcohol or non-prescription drugs on the Employees property, site 
of construction, or during working hours, regardless of the location shall be grounds for 
termination.  Any employee who reports to work under the influence of alcohol or non-
prescription drugs will be subject to termination.  "Non-prescription drugs" shall be defined as 
drugs which cannot be legally dispensed without a prescription and are not covered by a 
currently valid prescription endorsed by a qualified physician for use by named employee in 
question.  Employees working under this Understanding shall be subject to all necessary 
diagnostic medical testing for purposes of verifying compliance with this provision, when 
required by the employee at the expense of the Employer.  Employees refusing to consent to 
such testing shall be deemed to have voluntarily quit their employment for all purposes and 
shall give rise to a rebuttable presumption that the Employee was, in fact, under the influence 
of alcohol or prohibited drugs. 

 
(b) Employees taking prescription medication which, according to their physician, have physical 

or mental side effects which could cause impairment on the job site, must report the 
medication to site supervision.  Employees who report use of lawful medication as described 
above shall not be disciplined for use of same. 

 
(c) Terminations under this provision, including the circumstances surrounding the conduct of the 

drug alcohol test, shall be fully subject to the grievance and arbitration provisions of this 
contract to the same extent and in the same manner as all other grievances as defined 
herein. 
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ARTICLE XI 
HOURS OF WORK AND OVERTIME 

 
Section 11.1  The regular work week will start on Monday and conclude on Friday.  Eight (8) consecutive 
hours exclusive of one-half (½) hour lunch period between the 4th and 5th hour after starting time, 
between 6 a.m. and 5 p.m. shall constitute a normal work day.  Starting time for the work day may be 
changed within these hours by the Employer to take advantage of daylight hours, weather conditions, 
shift or traffic conditions.  Notice of such change will be given forty-eight (48) hours in advance.  All the 
employees of an Employer on the job site shall have the same starting time except when other 
arrangements are mutually agreed to. 
 
Section 11.2  All employees who report for work at their scheduled starting time shall receive two (2) 
hours show-up pay, unless work is not started because of inclement weather.  If requested by the 
Employer, employees must remain on the job for two (2) hours to earn show-up pay. 
 
Employees who start work are guaranteed four (4) hours pay unless work is curtailed because of 
inclement weather, or emergency conditions as set forth in Section 4 of Article IX, in which case 
employees shall be paid only for the actual hours worked. 
 
Section 11.3  All work performed by an employee in excess of eight (8) hours in any one day, Monday 
through Saturday, shall be paid for at the rate of time and one-half (1 ½) times the hourly rate.  Sundays 
and Holidays shall be paid at the double time rate. 
 

ARTICLE XII 
SHIFT WORK 

 
Section 12.1  When so elected by the contractor, shifts of at least three (3) consecutive days duration 
may be worked.  When two (2) or three (3) shifts are worked: the day shift shall be worked between the 
hours of 8 a.m. and 4:30 p.m. Employees on the day shift shall receive eight (8) hours pay at the regular 
hourly rate for eight (8) hours work. 
 
Section 12.2  The evening shift shall be worked between the hours of 4:30 p.m. and 12:30 a.m. 
Employees on the evening shift shall receive eight (8) hours pay at the regular rate plus twenty five cents 
($.25) for seven and one-half (7 ½) hours work. 
 
Section 12.3  The night shift shall be worked between the hours of 12:30 a.m. and 8:00 a.m. Employees 
on the night shift shall receive eight (8) hours pay at regular hourly rate plus fifty cents ($.50) for seven (7) 
hours work. 
 
Section 12.4  A lunch period of thirty (30) minutes shall be allowed on each shift. 
 
Section 12.5  If only two (2) shifts are to be worked, the Employer may regulate starting times of the two 
(2) shift operations to permit the utilization of daylight hours. 
 
Section 12.6  Shift clause shall apply on regular work week only, 12:30 a.m. Monday through 12:30 a.m. 
Saturday.  All other work performed on Sunday or Holidays and all hours worked other than the regular 
shift hours shall be paid according to the overtime provisions in this Understanding. 
 
Section 12.7  There shall be no pyramiding of overtime wage rates and the overtime wage rate shall be 
the maximum compensation for any hour worked. 
 
Section 12.8  If other hours and conditions are to be observed with respect to shift work, it shall be by 
mutual consent of the contractor involved and the Union Representative. 
 
Section 12.9  In the event that employees are changed from one shift to another, there shall be eight (8) 
hours lapse between shifts; otherwise overtime wage rate shall be applicable. 
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Section 12.10  By prior agreement the Employer and the Union Representative, if the Employer is 
required to perform work which cannot be performed during regular working hours, an employee may 
work a special shift, limited to seven (7) hours work including lunch, and receive (8) hours pay for the 
seven (7) hours worked. 
 
Section 12.11  No employee may work on a special shift if he has performed bargaining unit work that 
day during the regular working hours.  The Employees request for this special shift must include the 
starting date, the approximate number of employees involved, and the estimated conclusion date. 
 
Section 12.12  By mutual agreement between the Employer and the authorized Local Union 
Representative, the Employer may work four (4) ten (10) hour days Monday through Friday, with overtime 
being paid after 10 hours in a day and 40 hours in a week at time and one half (1 ½).  Saturday, Sunday 
and holidays under this clause will be paid at the double-time rate. 
 
Section 12.13  MAKEUP DAY FOR BRICKLAYERS: FOR RESIDENTIAL CONSTRUCTION ONLY -
October 1st through April 30th.  RESIDENTIAL CONSTRUCTION means the construction, repair and 
serving of housing units, not to exceed single dwellings, duplexes, and four (4) family apartments.  While 
working Monday through Friday if one (1) or more days are lost to inclement weather, the Employer will 
be allowed to work up to eight (8) hours Saturday at the straight time rate.  However, if any employees of 
the Employer receive overtime for working on this project on Saturday, then this section will be null and 
void and the overtime provisions of this agreement will apply to Saturday work.  Working a Saturday 
makeup day will be voluntary by the employee as well as the Employer.  No employee will be 
discriminated against for not working the Saturday makeup day.  All Saturday makeup will be scheduled 
for an eight (8) hour shift. 
 
The Union shall have the right to refuse this clause to any contractor who abuses it in any way.  Either 
party may terminate this provision after sixty (60) days written notice. 
 
Section 12.14  RESIDENTIAL CONSTRUCTION means the construction, repair and servicing of housing 
units, not to exceed single dwellings, duplexes, and four (4) family apartments. 
 

ARTICLE XIII 
WAGES 

 
Section 13.1  Except as specifically set forth in subsequent sections of this Article, all Employers agree to 
be bound by the wages, fringe benefits, dues deducts, apprenticeship training, and other industry 
advancement funds, affecting employees which have been negotiated and legally established pursuant to 
bona fide collective bargaining, the Employer will, subject to the provisions of the Agreement, conform his 
operation accordingly. 
 
Section 13.2  No subsequent changes in working conditions in such area will become effective insofar as 
the Employer is concerned, except to the extent that any such change in wages or working conditions will 
be agreed upon and in accordance with the effective date agreed upon and in negotiations between the 
local unions having jurisdiction over the area and a recognized bargaining agent of the employer(s) in 
such area and no condition shall be imposed thereby other than those in force on local firms. 
 
Section 13.3  New wages and fringes shall become applicable upon consummation of applicable local 
collective bargaining agreements.  New working conditions shall apply provided they do not conflict with 
the terms and provisions of this Agreement. 
 
Section 13.4  No premiums will be paid to any employee for any reason whatsoever. 
 
Section 13.5  The Union shall have the right to picket for nonpayment of wages, fringes, and/or other 
deducts from employee's check, after giving five (5) days notice to the owners representative. 
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ARTICLE XIV 
FRINGE BENEFITS 

 
Section 14.1  The hourly base wage rates for all employees (except apprentices) performing work 
covered under this Agreement shall be as follows: 

(a) Effective June 1, 2012 to May 31, 2013: 
(see Addendum “A-1” for Journeyman and Apprentice wage and benefit schedule) 

(b) Effective June 1, 2013 to May 31, 2014: 
$1.00 per hour increase 
(Employer shall be notified in writing prior to June 1, 2013 of placement of increase.) 

(c) Effective June 1, 2014 to May 31, 2015: 
$1.00 per hour increase 
(Employer shall be notified in writing prior to June 1, 2014 of placement of increase.) 

 
Section 14.2  The Union shall have the option of allocating a portion or all of the increases in wage rates 
for the duration of the Agreement among the various benefit funds specified in Section 3 of Article XIII. 
 
Section 14.3  The following contributions shall be made at such time as the Trustees of the Fund shall 
require.  In addition to the wages and other payments as herein provided, the Employer agrees, 
beginning on June 1, 2003, and for the duration of the Agreement and for any renewals or extensions 
thereto, to pay the contributions equal to the sum for each hour paid which the Union has specified, or 
specifies from time to time and so advises the Employers in writing to the following designated funds: 
 

(a) HEALTH & WELFARE FUND: 
The employer agrees to contribute to the Construction Industry Welfare Fund of Rockford, Illinois, 
the sum indicated in the Wage Addendums per hour worked, calculated to the nearest hour 
worked (this is above the wage rate) for each Employee covered by this Agreement.  The 
Construction Industry Welfare Fund of Rockford, Illinois, is administered by a Board of Trustees in 
accordance with the terms of a Trust Agreement, executed as of May 1, 1954.  The Welfare Fund 
maintains a place of business at 1322 E State St – Suite 300, Rockford IL  61104, or at such 
other place designated by the Trustees.  Contributions of the Employer shall be forwarded to 
such business office together with report forms supplied for such purpose not later than the 
fifteenth (15th) day of the following month.  By making payments in accordance with this signed 
Labor Agreement to the Construction Industry Welfare Fund each contributor shall become bound 
by the terms and provisions thereof.  The Employer shall, however, have no responsibility to the 
Welfare Fund, except the making of payments as specified (failure to make such payments as 
specified shall cause the Employer to be liable for claims arising from such negligence) and 
compliance with the rules and regulations agreed upon for the successful operation of this 
Welfare Fund. 

 
Any EMPLOYER failing to make prompt and timely payment of contributions as stated above to 
the Trust named above shall, in addition to the aforesaid hourly contributions pay an additional 
amount of ten percent (10%) of the amount due in liquidated damages for failure to pay in 
accordance with this Agreement. 
 
The EMPLOYER shall be liable for claims to the extent of benefits to which the Employee would 
have been entitled if the EMPLOYER had made the required contributions, and for all 
contributions and liquidated damages due thereunder, plus all legal fees incurred by the Trust 
Fund in enforcing the payment thereof. 

 
Final interpretation of the rules and regulations of the Welfare Fund and its administration shall 
rest solely with the Board of Trustees.  The appointment of the respective Trustees is hereby 
confirmed and ratified, together with their successors, designated in the manner provided in said 
Trust Agreement. 
 
In the event the Trustees of the Fund or the Union question the authenticity or accuracy of the 
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information completed on the forms, or in the event of a belief that the amounts being transmitted 
are not in accordance with the terms of this Agreement, the Trustees of the Fund shall have the 
right upon reasonable notice to have an audit of the payroll records of employees covered by this 
Agreement made by a Certified Public Accountant.  In the event a discrepancy discovered 
exceeds three percent (3%), the Employer shall bear accounting costs and shall be liable for all 
cost for collecting payments due, together with any attorney's fees and damages accessed by the 
Trustees. 

 
The EMPLOYER shall furnish to the Trustees, upon request, such information and reports as the 
Trustees may require in the performance of their duties, including the following: weekly payroll 
journals, individual earnings records for all Employees paid on an hourly basis or who are in 
covered employment and quarterly withholding tax and FICA tax returns (Forms 941 and W-3).  
The Trustees, or any authorized agent of the Trustees, shall have the right at all reasonable times 
during the business hours to enter upon the premises of the EMPLOYER as may be necessary to 
permit the Trustees to determine whether the EMPLOYER is fully complying with the provisions 
regarding EMPLOYER contributions. 

 
In the event the Trustees are required to file suit by reason of an Employees failure to maintain 
his monthly Health and Welfare contributions called for in this Labor Agreement and a judgment 
is rendered in favor of the Trustees, the Trustees will also be entitled to attorney's fees and court 
costs charged to receive such judgment. 

 
Welfare contributions as negotiated in this Joint Agreement are payable monthly to the "Fund 
Office." These contributions and accounting of hours worked are due on the FIFTEENTH (15th) 
OF THE MONTH FOLLOWING THE MONTH THE HOURS WERE WORKED, AND ARE TO BE 
CONSIDERED DELINQUENT AFTER THE TWENTY-FIFTH (25th) OF THE MONTH 
FOLLOWING THE MONTH THE HOURS ARE WORKED.  Such contributions shall not be 
considered wages.  The union office is to supply all forms for reporting these contributions. 

 
It shall be considered a violation of this Agreement for any Employer to fail to pay or comply with 
any provisions of this Article for any rule or regulation made by the Trustees administering the 
Construction Industry Welfare Fund.  In the event that a union receives written notice from the 
Trustees that the Employer has failed to pay any sum due the Construction Industry Welfare 
Fund and that such failure has continued for forty-eight (48) hours after an Employer has received 
written notice thereof, the Union may withdraw the employees form such Employers employment 
until all sums due from the Employer have been paid in full.  Such withdrawal of employees to 
collect contributions to the Construction Industry Welfare Fund shall not be considered a violation 
of this Agreement on the part of the Union and it shall not be a subject of arbitration. 
 
If Employees are withdrawn from any job in order to collect contributions to the Construction 
Industry Welfare Fund, the employees who are affected by such stoppage of work shall be paid 
for lost time up to sixteen (16) hours provided that two (2) days' notice of the intention to remove 
employees from a job is given to the Employer by the Union by registered or certified mail. 

 
The payments required shall be submitted on forms supplied by the Union and shall be paid into 
the Construction Industry Welfare Fund, PO Box 71031, Chicago IL  60694-1031. 

 
(b) INTERNATIONAL PENSION FUND: 
Commencing with the first day of June, 1980 and for the duration of the Agreement, and renewals 
of extensions thereof, the Employer agrees to make payments to the Bricklayers & Trowel Trades 
International Pension Fund (BTTIPF) for each Employee covered by this Agreement, as follows: 

 
For each hour or portion thereof, for which an Employee received pay, the Employer shall make a 
contribution as indicated in the Wage Addendums to the above named pension fund. 

 
For the purpose of this article, each hour paid for including hours attributable to show-up time, 
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and other hours for which pay is received by the Employee in accordance with this Agreement, 
shall be counted as hours for which contributions are payable. 

 
Contributions shall be paid on behalf of any Employee starting with the Employee's first day of 
work in a job classification covered by this Agreement.  This includes, but is not limited to, 
Apprentices, Trainees and Probationary Employees. 

 
The payments to the Pension Fund required above shall be made to the BTTIPF, which was 
established under an Agreement and Declaration of Trust dated July 1, 1972.  The Employer 
hereby agrees to be bound by and to the said Agreement of Trust, as though he had actually 
signed the same. 

 
The Employer hereby irrevocably designates as its representatives on the Board of Trustees such 
Trustees as are now serving, or who will in the future serve, as Employer Trustees, together with 
their successors.  The Employer further agrees to be bound by all actions taken by the Trustees 
pursuant to the said Agreement and Declaration of Trust. 

 
The Trustees shall have the authority to have an independent Certified Public Accountant audit 
the payroll and wage records of the Employer for the purpose of determining the accuracy of 
contributions to the BTTIPF. 

 
If an Employer fails to make the contributions to the Pension Fund by the due dates as set forth in 
this Agreement for the payment of "Fringe Benefits", the local union shall have the right and 
obligation to take whatever steps necessary to secure compliance with the Agreement, as 
outlined in other parts of the Agreement. 

 
The Pension Plan adopted by the Trustees shall at all times conform with the requirements of the 
Internal Revenue Service Code so as to enable the Employer to treat contributions as a 
deduction for income tax purpose. 
 
Local #6 IL chose the Alternate Schedule of the Funding Improvement Plan, which will change 
each year.  The increase will be funded each year out of any wage increases or the existing wage 
package. 
 

 
The payments required shall be submitted on forms supplied by the Union and shall be paid into 
the Bricklayers International Pension Fund, 620 F Street – Department 237, Washington DC 
20004. 

 
(c) RETIREMENT FUND: 
The Employer agreed to contribute to the Construction Industry Retirement Fund of Rockford, 
Illinois, the sum as indicated in the Wage Addendum per hour worked, calculated to the nearest 
hour worked (this is above the wage rate) for each Employee covered by this Agreement.  The 
Construction Industry Retirement Fund of Rockford, Illinois, is administered by a Board of 
Trustees, in accordance with the terms of a Trust Agreement executed as of September 14, 
1965.  The Retirement Fund maintains a place of business at 1322 E State Street, Suite 300, 
Rockford IL  61104, or at such other place designated by the Trustees.  Contributions of the 
Employer shall be forwarded to such business office, together with report forms supplied for such 
purpose, not later than the fifteenth (15th) day of the following month.  By making payments in 
accordance with this signed Labor Agreement to the Construction Industry Retirement Fund, 
each contractor shall become a party to the Trust Agreement and become bound by the terms 
and provisions thereof.  The Employer shall, however, have no responsibility to the Retirement 
Fund, except the making of payments as specified (failure to make such payments as specified 
shall cause the Employer to be liable for claims arising form such negligence) and compliance 
with the rules and regulations agreed upon for the successful operation of this Retirement Fund. 
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Any Employer failing to make prompt and timely payment of contributions as stated above to the 
Trust named above shall, in addition to the aforesaid hourly contributions, pay an additional 
amount of ten percent (10%) of the amount due in liquidated damages for failure to pay in 
accordance with this Agreement. 

 
The Employer shall be liable for claims to the extent of benefits to which the Employee would 
have been entitled if the Employer had made the required contributions and for all contributions 
and liquidated damages due thereunder, plus all legal fees incurred by the Trust Fund in 
enforcing the payment thereof. 

 
Final interpretation of the rules and regulations of the Retirement Fund and its administration shall 
rest solely with the Board of Trustees.  The appointment of the respective Trustees is hereby 
confirmed and ratified, together with their successors, designated in the manner provided in said 
Trust Agreement 
 
In the event the Trustees of the Fund or the Union question the authenticity or accuracy of the 
information completed on the forms, or in the event of a belief that the amounts being transmitted 
are not in accordance with the terms of this Agreement, the Trustees of the Fund shall have the 
right upon reasonable notice to have an audit of the payroll records of Employees covered by this 
Agreement made by a Certified Public Accountant.  In the event a discrepancy discovered 
exceeds three percent (3%), the Employer shall bear accounting costs and shelf be liable for all 
cost for collecting payments due, together with any attorney’s fees and damages accessed by the 
Trustees. 
 
The Employer shall furnish to the Trustees, upon request, such information and reports as the 
Trustees may require in the performance of their duties, including the following: weekly payroll 
journals, individual earnings records for all Employees paid on an hourly basis or who are in 
covered employment and quarterly withholding tax and FICA tax returns (Forms 941 and W-3).  
The Trustees, or any authorized agent of the Trustees, shall have the right at all reasonable times 
during the business hours to enter upon the premises of the Employer as may be necessary to 
permit the Trustees to determine whether the Employer is fully complying with the provisions 
regarding Employer contributions. 

 
In the event the Trustees are required to file suit by reason of an Employer's failure to maintain 
his monthly Retirement contributions called for in this Labor Agreement and a judgment is 
rendered in favor of the Trustees, the Trustees will also be entitled to attorney's fees and court 
costs charged to receive such judgment. 
 
Retirement contributions as negotiated in this Joint Agreement are payable monthly to the "Fund 
Office." These contributions and accounting of hours worked are due on the FIFTEENTH (15th) 
DAY OF THE MONTH FOLLOWING THE MONTH THE HOURS WERE WORKED, AND ARE 
TO BE CONSIDERED DELINQUENT AFTER THE TWENTY-FIFTH (25th) OF THE MONTH 
FOLLOWING THE MONTH THE HOURS ARE WORKED.  Such contributions shall not be 
considered wages.  The union office is to supply all forms for reporting these contributions. 
 
It shall be considered a violation of this Agreement for any Employer to fail to pay or comply with 
any provisions of this Article for any rule or regulation made by the Trustees administering the 
Construction Industry Retirement Fund.  In the event that a union receives written notice from the 
Trustees that the Employer has failed to pay any sum due the Construction Industry Retirement 
Fund and that such failure has continued for forty-eight (48) hours after an Employer has received 
written notice thereof, the Union may withdraw the employees form such Employees employment 
until all sums due from the Employer have been paid in full.  Such withdrawal of employees to 
collect contributions to the Construction Industry Retirement Fund shall not be considered a 
violation of this Agreement on the part of the Union and it shall not be a subject of arbitration. 

 
If Employees are withdrawn from any job in order to collect contributions to the Construction 
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Industry Retirement Fund, the employees who are affected by such stoppage of work shall be 
paid for lost time up to sixteen (16) hours provided that two (2) days' notice of the intention to 
remove employees from a job is given to the Employer by the Union by registered or certified 
mail. 

 
The payments required shall be submitted on forms supplied by the Union and shall be paid into 
the Construction Industry Retirement Fund, PO Box 71031, Chicago IL  60694-1031. 

 
(d) INTERNATIONAL MASONRY INSTITUE: 
The contribution to the International Masonry Institute, which was established under an 
Agreement and Declaration of Trust, March 14, 1981, as the successor to the predecessor 
International Masonry Institute (established under an Agreement and Declaration of Trust July 22, 
1970) and the predecessor International Masonry Apprenticeship Trust, (established under an 
Agreement and Declaration of Trust, November 6, 1974), shall be a total as specified herein for 
each hour or portion thereof, for which a covered employee receives pay and shall be allocated 
for market development and research and development. 

 
The payments shall be submitted on forms supplied by the Union and shall be paid into the 
International Bricklayers Pension Fund, 620 F Street NW – Dept 237, Washington DC 20004. 

 
(e) INDUSTRY FUND: 
It is mutually agreed that the contractors signatory to the Agreement shall pay into the Central IL 
Mason Contractors Association Industry Fund the sum indicated in the Wage Addendums for 
each hour or portion thereof for which a covered employee receives pay. 
 
The CIMCA IF Trustees reserve the right to raise the IF hourly contribution during the term of this 
agreement.  The actual amount of the IF contribution will be indicated on the wage addendum. 
 
Failure to make the CIMCA IF contribution shall be deemed a direct violation of this Agreement.  
Any employer signatory to this agreement who fails to make the CIMCA IF contribution shall be 
subject to a penalty of ten percent (10%) of the previous month’s non-payment.  Additional 
penalties of ten (10%) percent shall be due every thirty (30) days thereafter, until payment is 
made.  A non-contributing contractor will also be subject to all reasonable legal collection fees 
relating to the non-payment of the CIMCA IF contribution. 

 
The payments required shall be submitted on forms supplied by the Union and shall be paid to 
the Bricklayers & Allied Craftworkers Local #6 IL, 661 Southrock Drive, Rockford IL 61102. 

 
(f) APPRENTICESHIP AND TRAINING FUND: 
In addition to the wages, the Employer shall pay the amount as indicated in the Wage 
Addendums per hour or portion thereof for which a covered employee receives pay to the 
Bricklayers & Allied Craftworkers Local #6 IL Joint Apprenticeship & Training Committee, which 
was established under a Declaration of Trust, dated November 27, 1995. 

 
The payments required shall be submitted on forms supplied by the Union and shall be paid to 
the Bricklayers & Allied Craftworkers Local #6 IL, 661 Southrock Drive, Rockford IL 61102. 
 
 

Section 14.4  The Employer shall deduct from the wage rate the following: 
 

(a) CHECK-OFF AND LOCAL DUES: 
The Employer shall deduct from the wages of each employee who has signed a check-off 
authorization conforming to federal law, and transmit monthly to the Union (or to any agencies 
designated by said Union for the collection of such money), the sum for which hour paid which 
the Union has specified, or specifies from time to time and so advises the Employer in writing, as 
the portion of each employee's Union dues to said Union, to its International Union, or to any 
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other affiliate of the International Union, subject to check-off.  The sums transmitted shall be 
accompanied be a statement, in a form specified by the Union, reporting the name of each 
person whose dues are being paid and the number of hours each employee has been paid. 

 
(b) BUILDING TRADES DUES CHECK-OFF: 
The contribution for Building Trades Dues Check-off shall be a total as specified herein for each 
hour or portion thereof, for which a covered employee receives pay. 

 
The Employer agrees that the Building Trades Dues Check-off shall be deducted from the 
covered employees' wages after all tax deductions have been made. 

 
The payments required shall be submitted on forms supplied by the Union. 

 
Section 14.5  All moneys shall be reported on the monthly reporting form referred to in the Agreement for 
hours worked within the territorial jurisdiction of Bricklayers & Allied Craftworkers Local #6 IL Bloomington 
Chapter. 
 
Section 14.6  Fringe Benefit wording: 

(a) Employers Wage, Health and Welfare, Annuity and Pension Fund Bond may be required as per 
Benefit Trust Agreement at the discretion of the trustees of the Trust Fund.  Any Employer 
executing this Agreement who has not been a member of the Central Illinois Masons Contractors 
Association for more than one (1) year prior to the execution of this Agreement may be required 
to furnish to the Union a $15,000.00 Fidelity Bond guaranteeing payment of all wages, fringe 
benefit contributions, and collection costs at the discretion of the Local #6 Executive Board.  This 
bond shall be required prior to the commencement of any project and by its terms stay in effect 
for a period of six (6) months after completion of all projects of the Employer under this 
Agreement. 

 
(b) The Union shall after three (3) days written notice to any Employer be entitled to resort to all legal 

remedies, including strike and picketing, against any delinquent Employer during the period of 
such delinquency for failure to pay wages and fringe benefits or for failure to comply with bonding 
requirements. 

 
ARTICLE XV 

PAYDAY 
 
Section 15.1  The regular payday shall be once a week on Friday or such other day as the Employer 
shall designate prior to the start of the job.  When the regular payday is a holiday, then the last work day 
before the holiday shall be payday. 
 
Section 15.2  Wages shall be payable before quitting time and are to be paid in cash or other legal 
tender.  The weekly payroll shall end no earlier than the third work day prior to payday.  Accompanying 
each payment of wages shall be a separate statement identifying the employer, showing the total 
earnings, the amount and purpose of each deduction, number of hours and net earnings. 
 
Section 15.3  If there is no work on payday, the paycheck shall be available at the job site, or other 
mutually agreeable location, not later than two (2) hours from the starting time. 
 
Section 15.4  When an employee is laid off, or discharged, he shall be paid in full in cash, by EFT 
(electronic funds transfer) or other legal tender.  If the Employer does not have facilities at the job site to 
prepare payroll checks, the Employer or his representative shall give to the terminated employee a slip 
stating the number of hours and amount of wages to which the employee is entitled.  The terminated 
employee’s paycheck shall be overnight mailed to the address provided to the Employer by the employee 
within twenty-four (24) hours, weekends and holidays excluded.  If the check is not at the provided 
address the following day, the employee shall receive two (2) hours pay at straight time rate for each day 
the check is late.  When an employee quits of his own accord, he shall wait for the regular payday for his 
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wages. 
 
Section 15.5  If an employee is made to wait beyond the time his wages are due, he shall be paid at the 
straight time rate for all he waits. 
 

ARTICLE XVI 
HOLIDAYS 

 
Section 16.1  Only the following holidays shall be observed: New Years Day, Memorial Day, Fourth of 
July, Labor Day, Thanksgiving Day, day after Thanksgiving in lieu of Veteran's Day, and Christmas Day.  
The above holidays shall be observed according to national law, where applicable.  When a holiday falls 
on Sunday, the following Monday shall be considered as a holiday and double time wage rate shall apply. 
 
Section 16.2  No work will be performed on Labor Day under any consideration except in an extreme 
emergency, and then only after consent is given by the Union Representative. 
 

ARTICLE XVII 
SUBCONTRACTING 

 
The Employer agrees not to subcontract out any Bricklayer work to be done at the site of construction 
except to a person, firm or corporation signatory to this Agreement.  The furnishing of materials, supplies 
or equipment and the delivery thereof shall in no case be considered as subcontracting. 
 
This article shall not apply to owner-designated contractors/subcontractors. 
 
 

ARTICLE XVIII 
JURISDICTIONAL DISPUTES 

 
It is agreed by and between the parties to this Agreement that any and all jurisdictional disputes shall be 
resolved in the following manner; each of the steps hereinafter listed shall be initiated by the parties in 
sequence as set forth below: 
 

1. The individual Employer and the respective Local Union Representative shall attempt to settle the 
matter.  Such negotiations shall be pursued until it is apparent that the dispute cannot be resolved 
at the local level. 

 
2. If no settlement is reached, the individual Employer and the International Representative of the 

respective Union shall attempt to settle the matter. 
 
3. The parties hereto understand and agree that time is of the essence in processing and handling 

jurisdictional and/or work assignment disputes and that same will be handled and processed as 
expeditiously as possible. 

 
4. Assignments of work shall only be made by the Employer. 

 
5. Subject to the provision of this Agreement, and as long as the Employers comply with this Article,  

there shall be no strikes or lockouts during the term of this Agreement. 
 

ARTICLE XIX 
GRIEVANCE PROCEDURE 

 
Section 19.1  The parties to this Agreement shall establish a Joint Arbitration Board consisting of three 
(3) representatives selected by the Association and three (3) representatives selected by the Local Union, 
to resolve disputes over the interpretation and application of this Agreement.  The Board shall meet at 
least when deemed necessary to settle complaints, abuses or grievances.  It is further agreed that should 
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occasion require any alterations or amendments to this Agreement, the party desiring such alterations or 
amendments shall submit same in writing to the Board.  The Employer and Union representatives at a 
session shall have an equal number of votes on all matters coming before the Joint Arbitration Board, 
regardless of the number of Employer or Union representatives present at a session. 
 
Section 19.2  It is specifically agreed that any controversy arising out of this Agreement involving the 
interpretation of its terms and conditions, shall be settled in accordance with the grievance procedure set 
forth in this Article.  No grievance shall be recognized unless it is called to the attention of the Employer 
by the Union or to the attention of the Union by the Employer within five (5) days after the alleged 
violation is committed of discovered. 
 
Section 19.3  Grievances shall be handled in the following manner: 

(a) The grievance shall be referred to the job site Union steward and to the foreman for 
adjustment. 

(b) If the grievance cannot be settled pursuant to paragraph (a) of this Section, the grievance 
shall be referred on the following day to the authorized Local union Representative of the 
Union and the Employer. 

(c) If the grievance cannot be settled pursuant to paragraph (b) of this Section within three (3) 
working days excluding weekends and holidays, grievance shall be submitted within forty 
eight (48) hours to the Joint Arbitration Board for consideration and settlement. 

(d) If the Joint Arbitration Board cannot reach a satisfactory settlement within five (5) working 
days, not including weekends and holidays, following a referral of the grievance to the Board, 
it shall immediately select an impartial arbitrator to review with the Board all evidence 
submitted relating to the dispute and then cast the deciding vote.  If the Joint Arbitration 
Board cannot agree on an impartial arbitrator, the impartial arbitrator shall be selected from a 
panel of arbitrators submitted by and in accordance with the rules and regulations of the 
Federal Mediation and Conciliation Service.  All expenses of the impartial party shall be 
borne equally by the Employers and the Union.  The decision reached by the Joint Arbitration 
Board with the assistance of the impartial arbitrator shall be final and binding upon all parties. 

 
Section 19.4  When a settlement has been reached at any step of this Grievance Procedure, such a 
settlement shall be final and binding on all parties, provided, however, that in order to encourage the 
resolution of disputes and grievances at steps (a) and (b) of Section 3 of this Article, the parties agree 
that such settlements shall not be precedent-setting. 
 
Section 19.5  The time limits specified in any step of the Grievance Procedure may be extended by 
mutual agreement of the parties initiated by the written request of one party to the other, at the 
appropriate step of the Grievance Procedure.  However, failure to process a grievance, or failure to 
respond within the time limits provided above, without a written request for an extension of time, shall be 
deemed a waiver of such grievance without prejudice, and shall create no precedent in the processing of 
and/or resolution of like or similar grievances or disputes. 
 
Section 19.6  Except as provided in Section 4 of this Agreement, it is understood and mutually agreed 
that there shall be no strikes, work stoppages or lockouts over a dispute concerning this Agreement 
during its term until the grievance procedures described in this Article have been exhausted and then only 
in the event a party fails or refuses to abide by the final decision. 
 
 

ARTICLE XX 
NO STRIKE - NO LOCKOUT 

 
Section 20.1  During the term of this Agreement, there shall be no strikes, picketing, work stoppages, 
slow downs, sympathy strikes, or other disruptive activity for any reason by the Union or by an Employee, 
and there shall be no lockout by the Employer. 
 
Section 20.2  Nothing in this Agreement shall be constructed as to limit or restrict the right of the Union or 
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the Employer to pursue fully any and all remedies available under law in the event of a violation of this 
Article. 
 
Section 20.3  Employees shall have the right within limits set by Section 8 (b) 4 of the National Labor 
Relations Act, as amended; and it shall not be a violation of this Agreement or any cause for discharge or 
any other penalty if an employee or employees (covered by this Agreement) refuse to go through an 
established picket line. 
 

ARTICLE XXI 
SAVINGS CLAUSE 

 
Should any part of or any provision herein contained be rendered or declared invalid by any reason of any 
existing or subsequently enacted legislation, or by any decree or order of a court or board of competent 
jurisdiction, such invalidation of such part or portion of Agreement shall not invalidate the remaining 
portion hereof-, provided, however, upon such invalidation, the parties signatory hereto agree to 
immediately meet to renegotiate an article or provision which will meet the objections to this invalidity and 
which will be in accord with the intent and purpose of the article or provision in question. 
 
The remaining part or provision shall remain in full force and effect. 
 

ARTICLE XXII 
MUTUAL AMENDMENT CLAUSE 

 
This Agreement shall be subject to amendment at any time by mutual consent of the parties hereto.  Such 
amendment shall be reduced to writing, stating the effective date thereof, and shall be approved and 
executed in the same manner at this Agreement. 
 

ARTICLE XXIII 
MOST FAVORED NATIONS 

 
The terms and conditions of this Agreement shall supersede and prevail over conflicting terms and 
conditions, including provisions which acknowledge that such other agreements constitute the entire 
Agreement between the parties, in any other agreements which otherwise would apply to work governed 
by this Agreement, except where Local Union or District Council current or future applicable Collective 
Bargaining Agreements provide the Employer with more favorable terms and conditions, then such terms 
and conditions shall prevail. 
 

ARTICLE XXIV 
CORPORATE SIGNATURE AUTHORITY 

 
For purposed of signing any union documents, a signature must be secured from a duly authorized officer 
of the corporation, company, partnership or other recognized legal structure to be considered valid and 
binding.  Under no circumstances shall a craft employee be allowed to sign on behalf of the employer. 
 

ARTICLE XXV 
DISCRIMINATION 

 
Section 25.1  No employee covered by this Agreement shall be discriminated against or disciplined in any 
way for refusing to work for an Employer who has breached this Agreement. 
 
Section 25.2  Neither party to this Agreement shall discriminate against any Employee or any Employer 
covered by this Agreement by reason of said person's age, sex, race, color, religious affiliation or national 
origin. 
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ARTICLE XXVI 
DURATION 

 
Section 26.1  This Agreement shall be effective June 1, 2012 and remain in effect until May 31, 2015, It 
shall continue in effect from year to year thereafter, June 1 to and including May 31 of each year, unless 
notice for amendment or termination is given in the manner provided herein. 
 
Section 26.2  All projects commenced under the terms and conditions of this Agreement shall be 
completed under this Agreement. 
 
Section 26.3  Notice to Amend or Terminate.  Either party desiring to amend or terminate this Agreement 
must notify the other in writing at least sixty (60) days prior to the stated expiration date herein or the 
expiration of any subsequent renewal period. 
 
Section 26.4  Mutual Amendment at any time.  This Agreement shall be subject to amendment at any 
time by mutual consent of the parties hereto.  Such amendment shall be reduced to writing: state the 
effective date thereof and be approved and executed in the same manner as this Agreement. 
 
Section 26.5  Agreement between Central IL Mason Contractors Association and the International Union 
of Bricklayers and Allied Craftworkers, Local #6 IL, Bloomington Chapter, of McLean and DeWitt Counties 
that wage negotiations will be reopened prior to May 31, 2015. 
 
 
In Witness Whereof, the parties have caused the Agreement to be signed, approved, and ratified by the 
duly authorized officers of the respective parties as of the day and year first above set forth. 
 
CENTRAL IL MASON CONTRACTORS ASSOC BRICKLAYERS & ALLIED CRAFTWORKERS 

LOCAL NO. 6 OF ILLINOIS 
 
 
 
___________________________________ _________________________________ 
Executive Vice President    President 
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ADDENDUM “A-1” 
 

BLOOMINGTON CHAPTER 
BRICKLAYERS 

 
June 1, 2012 - May 31, 2013 

 
 Wage: $29.82 
 Health & Welfare: 7.70 
 CIF Retirement: 9.50 
 International Pension: 1.50 
 IPF – PPA: .23 
 IMI (International Masonry Institute): .50 
 Apprentice Training (#6):                                                       .23 
 Industry Advancement Fund: .07 
 Total: $49.55 
 

Foreman's wages plus $1.50 
 

Deduct from wages: 
Journeyman $1.80 per hour Dues Check-off 
Apprentice $1.55 per hour Dues Check-off 

 
 
Wage Increase effective   06/01/2013   $1.00 to be allocated 
Wage Increase effective   06/01/2014   $1.00 to be allocated 
 
 

Apprentice Base Wage Rate: (must add fringe benefits as per journeyman) 
 

1st 6 months - 50% / $14.91 
2nd 6 months - 60% / $17.89 
3rd 6 months - 65% / $19.38 
4th 6 months - 70% / $20.87 
5th 6 months - 75% / $22.37 
6th 6 months - 80% / $23.86 
7th 6 months – 90% / $26.84 

 
 

GEOGRAPHIC JURISDICTION 
Counties: DeWitt, McLean 

 
Fringe benefits shall be paid on all hours worked (including overtime) at regular rate. 

 
CENTRAL IL MASON CONTRACTORS ASSOC  BRICKLAYERS & ALLIED CRAFTWORKERS 
       LOCAL NO. 6 OF ILLINOIS 
 
 
             
Executive Vice President    President 
. 
 
 
 
 
 


